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Paul Reeves, Governor-General

Order in Council

At Wellington this 27th day of July 1987

Present:
His Excellency the Governor-General in Council

Pursuant to the Labour Relations Act 1987, His Excellency the Gov-
ernor-General, acting by and with the advice and consent of the Ex-
ecutive Council, hereby makes the following regulations.
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1 Title and commencement
(1)  These regulations may be cited as the Labour Relations Regu-
lations 1987.

(2)  These regulations shall come into force on 1 August 1987.
2 Interpretation

In these regulations, unless the context otherwise requires,—

Act means the Labour Relations Act 1987.

Expressions defined in the Act have the meanings so defined:
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a reference to a numbered form is a reference to the form so
numbered in the Schedule.

Part 1
Registration of unions and employers
organisations

3 Certificate of registration
Every certificate of registration issued under section 10 or sec-
tion 20 or section 28 of the Act shall be in form 1.

4 Appeal against registration or refusal to register group
of workers as a union
Every appeal to the court under section 16 of the Act shall
be brought by lodging with the Registrar of the court, within
28 days after the date of the decision to which the appeal re-
lates, a notice of appeal in form 2.

5 Application for voluntary cancellation of registration
Every application made to the Registrar of Unions under sec-
tion 29(1) of the Act shall be in form 3.

6 Application form for registration of interest in land on
cancellation of registration
Every application made to a Registrar under section 35(4) of
the Act shall be in form 4.

Regulation 6: amended, on 1 June 2002, pursuant to section 38(2) of the Land
Transfer (Computer Registers and Electronic Lodgement Amendment Act 2002
(2002 No 11).

Part 2
Affairs of unions and employers
organisations

7 Appeals in relation to recording of amendments to rules
Every appeal to the court under section 41 of the Act shall
be brought by lodging with the Registrar of the court, within
28 days after the date of decision to which the appeal relates,
a notice of appeal in form 2.


http://www.legislation.govt.nz/pdflink.aspx?id=DLM141417

Reprinted as at

Part 2 r 8 Labour Relations Regulations 1987 1 June 2002

8
(D

)

€)
4)

10

11

12
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Annual return of officers, etc
An annual return made under section 52 of the Act by a union
shall be in form 5.

An annual return of a union may include details of the number
of financial members of the union covered by each and every
award or agreement negotiated by the union.

An annual return made under section 52 of the Act by an em-
ployers organisation shall be in form 6.

An annual return made under section 52 of the Act by an asso-
ciation of unions or an association of employers organisations
shall be in form 7.

Application for special vote

Every application to a Returning Officer for a special vote in
any ballot held by a union under the requirements of the Act,
being an application made under clause 1 of Schedule 3 of the
Act, shall be in form 8.

Part 3
Union membership

Notice of intention to conduct ballot
Every notice under section 65 of the Act of intention to con-
duct a union membership ballot shall be in form 9.

Application for authority to vote

Every application for authority to vote in a union membership
ballot, being an application made under the rule set out as rule
6 in Schedule 4 of the Act, shall be in form 10.

Ballot paper
Every ballot paper used in a union membership ballot shall be
in form 11.

Certificate of ballot

Every certificate showing the result of a union membership
ballot and issued under section 67(1) of the Act shall be in
form 12.
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(1)

Application for exemption from union membership
Every application under section 84(1) of the Act for a certifi-
cate of exemption from union membership shall be in form 13.

Application fee
The fee required by section 85 of the Act to accompany every
application for a certificate of exemption shall be $110.

The fee prescribed by this regulation is inclusive of goods and
services tax under the Goods and Services Tax Act 1985.

Notice of appeal against decision of Union Membership

Exemption Tribunal

Every appeal under section 97 of the Act shall be instituted

by the appellant lodging a notice of appeal in form 2, within

28 days after the date of the decision to which the appeal

relates, with—

(a) the Registrar of the court; and

(b)  the Secretary of the Union Membership Exemption Tri-
bunal.

Immediately after the lodging of the notice of appeal, the
Registrar of the court shall serve a copy of the notice of
appeal, either personally or by registered post, on every
other party to the proceedings before the Union Membership
Exemption Tribunal.

Every notice of appeal shall specify—

(a) the decision or the part of the decision appealed from;
and

(b)  the error of law alleged by the appellant; and

(c)  the question of law to be resolved; and

(d)  the grounds of the appeal which grounds shall be speci-
fied with such reasonable particularity as to give full ad-
vice to both the court and the other parties of the issues
involved.

Right to appear and be heard on appeals

Any party to the proceedings before the Union Membership
Exemption Tribunal who wishes to appear and be heard on the
hearing of the appeal shall, within 28 days after the date of the
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2)

service on that party of a copy of the notice of appeal, give

notice of that party’s intention to appear and be heard to—

(a)  the appellant; and

(b)  the Registrar of the court; and

(c)  the Secretary of the Union Membership Exemption Tri-
bunal.

Any party to the proceedings before the Union Membership

Exemption Tribunal who gives, under subclause (1), notice of

intention to appear and be heard, and the appellant, shall be

parties to the appeal and shall be entitled—

(a) to be served with every document which is thereafter
filed or lodged with the Registrar of the court and which
relates to the appeal; and

(b)  to receive a notice of the date set down for the hearing
of the appeal.

Parties to proceedings

For the purposes of regulations 16 and 17, where the decision

to which the appeal relates is a decision on an application for

a certificate of exemption from union membership, the parties

to the proceedings before the Union Membership Exemption

Tribunal comprise—

(a) the applicant:

(b)  the union to which the applicant would, but for the ap-
plication, be required to belong:

(c) every union whose secretary or appointee was entitled,
by virtue of a determination under section 90(2) of the
Act, to be present and to be heard at the hearing of the
application:

(d) the central organisation of workers if the secretary or
appointee of that organisation was entitled, by virtue of
a determination under section 90(2) of the Act, to be
present and to be heard at the hearing of the application.

For the purposes of regulations 16 and 17, where the decision

to which the appeal relates is a determination under section

90 of the Act, the parties to the proceedings before the Union

Membership Exemption Tribunal comprise—

(a)  the applicant for the determination:
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(b)  the applicant for a certificate of exemption from union
membership:

(c)  the central organisation of workers:

(d)  the union to which the applicant for a certificate of ex-
emption from union membership would, but for the ap-
plication, be required to belong:

(e) every other union that has made an application under
section 90 of the Act for a determination in respect of
the application for a certificate of exemption from union
membership.

19  Orders relating to determination of appeals

(1)  Subject to subclauses (2) and (3), the court may, of its own
motion or on the application of any party to the appeal, make
all or any of the following orders:

(a) an order directing the Union Membership Exemption
Tribunal to lodge with the Registrar of the court any
document or other written material or any tape record-
ing or any exhibit in the possession or custody of the
Union Membership Exemption Tribunal:

(b) an order directing the Union Membership Exemption
Tribunal to lodge with the Registrar of the court a report
recording, in respect of any matter or issue which the
court may specify, any of the findings of fact of the
Union Membership Exemption Tribunal which are not
set out or fully set out in its decision:

(¢) an order directing the Union Membership Exemption
Tribunal, so far as is reasonably practicable, to lodge
with the Registrar of the court a report setting out, in re-
spect of any matter or issue which the court may specify,
any reasons or consideration of the Union Membership
Exemption Tribunal to which the Tribunal had regard
but which are not set out in its decision.

(2)  An application under subclause (1) shall be made,—
(a)  inthe case of the appellant, within 28 days after the date
of the lodging of the notice of appeal; or
(b) in the case of any other party to the appeal, within
28 days after the date of the service on that party of a
copy of the notice of appeal.
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10

The court may make an order under subclause (1) only if it
is satisfied that a proper determination of the point of law in
issue so requires; and the order may be made subject to such
conditions as the court thinks fit.

Dismissal of appeal

The court may dismiss any appeal under section 97 of the

Act—

(a)  if the appellant does not appear at the time appointed
for the hearing of the appeal; or

(b) if the appellant does not prosecute the appeal with all
due diligence and any party applies to the court for the
dismissal of the appeal.

Appeal in respect of additional point of law

Where any party to an appeal under section 97 of the Act,
other than the appellant, wishes to contend at the hearing of
the appeal that the decision appealed from is erroneous on a
point of law other than those set out in the notice of appeal,
that party shall, within 28 days after the date of the service on
that party of a copy of the notice of appeal, lodge a notice to
that effect with the Registrar of the court.

Immediately after the lodging of the notice under sub-
clause (1), the Registrar of the court shall serve a copy of that
notice, either personally or by registered post, on every other
party to the appeal.

The provisions of regulations 16(3), 19, 20, 22, and 23 shall, as
far as they are applicable and with the necessary modifications,
apply to any notice lodged under subclause (1) as if it were a
notice of appeal.

Extension of time
A Judge may, in his or her discretion, on the application of the
appellant or intending appellant or any other person, extend
any time prescribed or allowed under any of the provisions of
regulations 16 to 21 for the lodging of any notice, application,
or other document.
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24

25

Date of hearing

When any party to the appeal notifies the Registrar of the

court—

(a) that the notice of appeal has been served in accordance
with regulation 16(2) and that any notice under regula-
tion 21(1) has been served in accordance with regula-
tion 21(2); and

(b)  either—

(i)  that no application has been lodged under regu-
lation 19 and that no order has been made under
that regulation; or

(i)  that any application lodged under regulation 19
has been heard and that any order under that regu-
lation has been complied with,—

the appeal shall be, in all respects, ready for hearing and the

Registrar of the court shall arrange a date for the hearing as

soon as is practicable.

Determination of appeal

In its determination of the appeal, the court may do 1 or more

of the following things:

(a) confirm, modify, or reverse the decision appealed
against or any part of that decision:

(b)  remit the matter to the Union Membership Exemption
Tribunal with the opinion of the court thereon:

(c) make such other order in relation to the matter as it
thinks fit.

Part 4
Change of union coverage
Ballot paper
Every ballot paper used in a union coverage ballot conducted

as required by section 104 of, and Schedule 5 of, the Act shall
be in form 14.
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Certificate of result of ballot

Every certificate showing the result of a union coverage ballot
and issued under clause 11 of Schedule 5 of the Act shall be
in form 15.

Application for hearing of demarcation dispute
Every application to the court under section 108(1) of the Act
shall be in form 16.

The application shall include—

(a) a copy of the membership rule of each union that is a
party to the dispute; and

(b)  an accurate description of the work done or to be done
by the workers whose union coverage is the subject of
the dispute; and

(c)  an accurate description of the substantial nature of the
occupation of those workers in terms of each member-
ship rule referred to in paragraph (a); and

(d) therelevant provisions of any relevant awards or agree-
ments.

Part 5
Disputed ballots or elections

Application for inquiry into ballot or election
Every application to the court under section 112 of the Act
shall be in form 16.

Part 6
Negotiation of awards and agreements

Notice of initiation of negotiations for awards including
composite awards and industry awards

Every notice submitted to the Chief Mediator under sec-
tion 134(1) of the Act by a union party or an employer party
for the purpose of initiating negotiations for the making or
renewal of an award (including a composite award or an
industry award) shall be in form 17.

Regulation 29: substituted, on 19 October 1990, by regulation 2 of the Labour
Relations Regulations 1987, Amendment No 1 (SR 1990/294).
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31

32

33

34

Notice to employer of separate negotiations
Every notice served on an employer under subsection (1) or
subsection (2) of section 135 of the Act shall be in form 18.

Notice to Chief Mediator and Commission of separate
negotiations

Where a union party serves a notice on an employer under
subsection (1) or subsection (2) of section 135 of the Act, it
shall, in addition to forthwith serving a copy of that notice on
the original parties to the proposed award in accordance with
section 135(3) of the Act, forthwith send a copy of that notice
to the Chief Mediator and to the Commission.

Application for exemption from award
Every application made to the court under section 152(2) of
the Act for exemption from an award shall be in form 16.

Submission of voluntary settlements to Commission

Every voluntary settlement arrived at under section 164 or sec-

tion 165B or section 166 of the Act shall—

(a) Dbe signed by every party to it or by their authorised
agent; and

(b)  be dated; and

(c) include a clause describing the category (or categories)
of workers and locality (or localities) to which it ap-
plies; and

(d) inthe case of an enterprise agreement, specify the work-
place or workplaces to which it applies; and

(e)  have an appropriate title describing the settlement.

Regulation 33: substituted, on 19 October 1990, by regulation 3 of the Labour
Relations Regulations 1987, Amendment No 1 (SR 1990/294).

Reference of unsettled dispute to Commission

Every agreement in writing entered into for the purposes of

section 164(3) or section 166(3) of the Act—

(a)  shall be signed by all the parties to it or by their author-
ised agent; and

(b)  shall specify—

13
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(1

2)

(1)  all the issues being referred to the Commission
by the parties to that agreement; and

(i)  the final position reached on each of those issues
by the parties to the agreement.

Registration of conciliated settlements, agreements,
redundancy agreements, and amendments to awards or
agreements

Every conciliated settlement or agreement registered by the
Commission under section 146(3) or section 164(5) or sec-
tion 166(5) of the Act and every redundancy agreement regis-
tered by the Commission under section 184(2) of the Act and
every amendment or agreement registered by the Commission
under section 176 or section 181 or section 182 of the Act shall
be—

(a) dated; and

(b)  sealed with the seal of the Commission; and

(c) signed by a Commissioner.

Under-rate workers
Every certificate given by a union for the purposes of sec-
tion 177(5) of the Act shall be in form 19.

The union shall effect notification under section 177(7) of the
Act by sending a copy of the certificate in form 19 to the Sec-
retary of Labour.

Every certificate given by the Secretary of Labour for the pur-
poses of section 177(5) of the Act (as applied by section 177A
of'the Act) shall be in form 19 with such modifications as shall
be necessary.

Regulation 36(3): added, on 19 October 1990, by regulation 4 of the Labour
Relations Regulations 1987, Amendment No 1 (SR 1990/294).

Application to court on new matter

Every application to the court under section 178 of the Act

shall be in form 16.

The application shall include, in addition to the matters speci-

fied in section 179 of the Act,—

(a)  details of the applicable existing award or agreement;
and
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38

39

40

41
(D)

)

(b)  acopy of every clause of the applicable existing award
or agreement that deals with or refers, in any way or to
any extent, to the subject matter of the application.

Part 7
Disputes about, and enforcement of,
awards and agreements

Appeal against decision of disputes committee

Every notice of appeal lodged under clause 6 of Schedule
6 of the Act or under procedures provided pursuant to sec-
tion 187(1) of the Act shall be in form 2.

Reference to court of unsettled dispute of rights
Every reference to the court under section 189 of the Act of an
unsettled dispute of rights shall be in form 16.

Application to court to determine validity of award or
agreement

Every application to the court under section 193 of the Act
to determine the validity of an award or agreement or of any
provision of an award or agreement shall be in form 16.

Action for recovery of wages or other money or penalty

Every action—

(a)  brought pursuant to section 198 of the Act to recover
wages or other money payable by an employer; or

(b)  brought pursuant to section 201 of the Act to recover a
penalty; or

(c)  brought pursuant to both sections 198 and 201 of the
Act to recover both wages or other money payable by
an employer and a penalty,—

shall be commenced by filing with the Registrar of the court a

statement of claim in form 16 and a notice in form 20.

The statement of claim shall include—

(a)  details of the relevant award or agreement; and

(b)  full details of the breach including the date or period of
the breach; and

15
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(c)  the amount of the wages or other money claimed or the
amount of the penalty, as the case may require; and

(d)  where appropriate, the way in which that amount is cal-
culated.

The registrar shall send to each defendant—
(a) anotice in form 20; and
(b)  acopy of the statement of claim in the action.

Notice of intention to defend

A defendant who intends to defend an action brought pursuant

to section 198 or section 201 of the Act or to both of those

sections,—

(a)  shall, within 10 clear days after the date of service of the
statement of claim, file with the Registrar of the court a
notice of his or her intention to defend the action; and

(b)  shall, without delay, forward 1 copy of his or her notice
of intention to defend to the plaintiff.

If a defendant to an action brought pursuant to section 198
or section 201 of the Act or to both of those sections fails to
give notice of intention to defend within the time limited by
subclause (1), that defendant may defend the action only with
the leave of the court.

Proceedings for compliance order

Proceedings for a compliance order under section 207 of the
Act may be commenced by filing with the Registrar of the
court a statement of claim in form 16.

Certificate of judgment

When judgment is given in any action brought under the Act,
the certificate under section 205 of the Act that specifies the
amount payable under the judgment shall be in form 21.
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2)
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(1)

Part 8
Personal grievances

Appeal against decision of grievance committee

Every notice of appeal lodged under clause 15 of Schedule
7 of the Act or under procedures provided pursuant to sec-
tion 215(1) of the Act shall be in form 2.

Application to court for hearing and determination of
personal grievance

Every application under section 218(1) of the Act for the
hearing and determination of a personal grievance shall be in
form 16.

Reference to court of personal grievance

A reference to the court of an alleged personal grievance under
section 219(1) of the Act or of an unsettled personal grievance
under clause 11 of Schedule 7 of the Act shall be in form 16.

Part 9
Strikes and lockouts

Appeal against suspension of non-striking workers
Every notice of appeal lodged under section 240(3)(b) of the
Act shall be in form 2.

Action founded on tort

An action pursuant to section 242 of the Act shall be com-
menced by filing with the Registrar of the court a statement of
claim in form 16.

The plaintiff shall, without delay, serve a copy of the statement
of claim on every other party to the proceedings in accordance
with regulation 65(2).

Injunctions

Subject to subclause (2), proceedings pursuant to section 243
of the Act shall be commenced by filing with the Registrar of
the court a statement of claim in form 16.

17
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Where the grant of an interim injunction is sought in proceed-
ings brought under section 243 of the Act, the application for
the interim injunction shall be in form 22.

Except where the court otherwise directs, the plaintiff shall
serve a copy of the statement of claim by which the pro-
ceedings pursuant to section 243 of the Act are commenced
and a copy of every application for an interim injunction
on every other party to the proceedings in accordance with
regulation 65(2).

Notice of opposition

A party who has been served with an application in form 16

and who intends to oppose that application—

(a)  shall file with the Registrar of the court, not later than
1 pm on the last working day preceding the day of hear-
ing, a notice of opposition; and

(b)  shall, without delay, serve a copy of the notice of oppos-
ition on the applicant and on all other parties affected by
the application.

The notice of opposition shall state—

(a)  the party’s intention to oppose the application; and

(b)  the grounds of opposition and any facts, statutory pro-
vision, regulation, rule or principle of law on which the
party relies.

If a party who has been served with an application in form 16

fails to give notice of opposition within the time limited by

subclause (1)(a), that party may oppose the application only
with the leave of the court.

Part 10
Institutions

Arbitration Commission

Notice of hearing

The Chief Executive Officer of the Commission shall give at
least 7 clear days notice to the parties concerned of the sitting
of the Commission to deal with any matter referred to it, unless
the parties agree on a shorter period of notice.
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Witness summons

A summons issued under section 272(4) of the Act (being a
summons to a person to appear and give evidence before the
Commission) shall be in form 23.

The summons shall be in triplicate in respect of each witness
to be summonsed.

Each copy need contain only the name, address, and occupa-
tion of the witness on whom it is to be served.

The Chief Executive Officer of the Commission shall sign the
summonses and shall seal them with the seal of the Commis-
sion, retaining 1 summons and issuing the others to the appli-
cant for the summons.

Service shall be effected in accordance with regulation 65(2).

Witnesses’ allowances

On each occasion on which the Chief Executive Officer issues
a summons under section 272(4) of the Act, the Chief Execu-
tive Officer shall fix an amount which, on the service of the
summons, or at some other reasonable time before the date on
which the witness is required to attend, shall be paid or ten-
dered to the witness.

The amount fixed under subclause (1) shall be the estimated
amount of the allowances and travelling expenses to which, in
the opinion of the Chief Executive Officer, the witness will be
entitled according to the scales for the time being prescribed by
regulations made under the Summary Proceedings Act 1957
if the witness attends at the time and place specified in the
summons.

No witness shall be obliged to comply with a summons issued
under section 272(4) of the Act unless the amount fixed under
subclause (1) is paid or tendered to the witness in accordance
with that subclause.

Labour Court

Statement of defence
This regulation applies to any proceedings commenced in the
Labour Court by the filing of a statement of claim in form 16.

19
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The defendant in any proceedings to which this regulation ap-
plies may, whether or not a notice of intention to defend has
been filed by the defendant, file in the Labour Court and serve
on the plaintiff a statement of defence at any time before the
hearing.

The court may order a defendant to pay any costs properly
incurred in consequence of any delay in filing a statement of
defence, and may adjourn the proceedings on such terms as it
thinks fit.

A Judge, of his or her own motion, or the Registrar of the court,
may, if the plaintiff in any proceedings to which this regula-
tion applies so requests, direct a defendant to file in the Labour
Court and serve on the plaintiff, within a specified time, a state-
ment of defence.

Any statement of defence filed pursuant to a direction under
subclause (4) shall be filed before the hearing.

The statement of defence—

(a)  shall be in form 16; and

(b)  shall either admit or deny the allegations of fact in the
statement of claim so far as those allegations affect the
defendant; and

(c)  shall, where the defendant has a positive argument in
defence, state that argument; and

(d) shall give such particulars of time, place, amounts,
names of persons, nature and dates of instruments and
other circumstances as may suffice to inform the court,
the plaintiff, and any other parties of the defendant’s
defence.

Failure by defendant to appear, etc

Where the defendant fails to comply with regulation 42 or
regulation 51 or a direction under regulation 55(4), the defen-
dant shall be entitled to defend the proceedings only with the
leave of the court.

Application for review
An application to the court for review pursuant to section 280
of the Act shall be made by statement of claim in form 16.
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The statement of claim shall—

(a)  state the facts on which the applicant bases his or her
claim to relief; and

(b) state the grounds on which the applicant seeks relief;
and

(c) state the relief sought.

The person or body whose act or omission is the subject matter
of the application for review, and every party to the proceed-
ings in which any decision to which the application relates was
made, shall be cited as a respondent.

Subject to any direction by the court, every respondent to
the application for review shall file a statement of defence in
form 16 to the statement of claim within 28 days after the date
of receiving the statement of claim.

The statement of defence shall contain the matters specified in
regulation 55(6).

Appeal against decision of District Court Judge

Every appeal to the court under section 292(6) of the Act shall
be brought by filing with the Registrar of the court, within
28 days after the date of the decision to which the appeal re-
lates, a notice of appeal in form 2.

Notice of hearing

Subject to subclause (2), the Registrar of the court shall give
at least 7 clear days notice in form 24 to the parties concerned
of the sitting of the court to deal with any matter referred to it,
unless the parties agree on a shorter period of notice.

Where the court is required by section 246(2) or section 296 of
the Act to accord urgency to a matter, the Registrar shall give
the parties such notice of the sitting of the court as a Judge
shall direct.

Originating documents

Every application, statement of claim, notice of appeal, or
other originating document filed with the Registrar of the court
shall contain at its foot a memorandum stating by whom the
document has been filed, and, if filed on behalf of any person

21
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other than the person filing it or on behalf of any union or other
organisation, the name of that person, union, or organisation.
The memorandum shall also state a place in New Zealand, to
be called the address for service, where notices in respect of
the matter may be served on the applicant.

Any party may change his, her, or its address for service by—
(a) filing with the Registrar of the court a notice of the
change showing the new address for service; and

(b)  serving a copy of the notice on the other party.

Every memorandum or notice giving an address for service
shall set out a sufficient address for service which shall be the
full postal address or a post office box.

Witness summons

A summons issued under section 303(2)(a) of the Act (being
a summons to a person to appear and give evidence before the
court) shall be in form 23.

The summons shall be in triplicate in respect of each witness
to be summonsed.

Each copy need contain only the name, address, and occupa-
tion of the witness on whom it is to be served.

The Registrar of the court shall sign both summonses and each
copy, and shall seal them with the seal of the court, retaining
1 summons and issuing the others to the applicant for the sum-
mons.

Service shall be effected in accordance with regulation 65(2).

Witnesses’ allowances

On each occasion on which the Registrar of the court issues
a summons under section 303(2)(a) of the Act, the Registrar
of the court shall fix an amount which, on the service of the
summons, or at some other reasonable time before the date
on which the witness is required to attend, shall be paid or
tendered to the witness.

The amount fixed under subclause (1) shall be the estimated
amount of the allowances and travelling expenses to which, in
the opinion of the Registrar of the court, the witness will be
entitled according to the scale for the time being in force with
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respect to witnesses under the District Courts Act 1947 if the
witness attends at the time and place specified in the summons.

No witness shall be obliged to comply with a summons issued
under section 303(2)(a) of the Act unless the amount fixed
under subclause (1) is paid or tendered to the witness in ac-
cordance with that subclause.

Place of filing documents

Every application, statement of claim, notice of appeal, or

other originating document shall be filed as follows:

(a)  where the cause of action or matter arose in the Northern
Labour District, in the office of the court at Auckland:

(b) where the cause of action or matter arose in the
Taranaki, Wellington, Nelson, or Marlborough Labour
Districts, in the office of the court at Wellington:

(c)  where the cause of action or matter arose in the Can-
terbury, Westland, or Otago and Southland Labour Dis-
tricts, in the office of the court at Christchurch:

(d) inany other case, in the office of the court at Wellington.

A Judge of his or her motion, or upon application, may, at any
time before the issue of a notice of hearing in form 24 pursuant
to regulation 59, direct transfer of any proceedings from any
office of the court to any other office of the court.

The notice to defendant in form 20 shall specify the office of

the court in which any notice of intention to defend or state-

ment of defence shall be filed, which office shall be—

(a)  the office in which the originating document in the pro-
ceedings was filed; or

(b)  if those proceedings have been transferred pursuant to
subclause (2), the office to which they have been trans-
ferred.

The filing of a document in the wrong office of the court shall

not invalidate any proceedings or document.

Notwithstanding anything in subclause (1),—

(a) until an office of the court is established at Auckland,
all documents required to be filed in that office shall be
filed in the office of the court at Wellington; and

23
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(b)  until an office of the court is established at Christchurch,
all documents required to be filed in that office shall be
filed in the office of the court at Wellington.

Application to court for rehearing
An application under section 302 of the Act for a rehearing of
a proceeding shall be in form 16.

Service of notices and documents

Except where the Act or these regulations otherwise provides
or a Judge otherwise orders, every notice or other document
required to be served under the Act or these regulations shall
be served by the Registrar of the court.

Except where an Act or these regulations prescribes a particu-
lar or exclusive mode of service, service of a notice or other
document required to be served by the Act or these regulations
may be effected—

(a) by leaving the notice or document with the person to be
served, or, if that person does not accept it, by putting
it down in that person’s presence and bringing it to that
person’s notice; or

(b)  where the person to be served has given an address for
service, by leaving the notice or document at that ad-
dress at any time between 9 am and 5 pm:

(c) by sending it by registered post to the last known resi-
dence or place of business of the person, or to the regis-
tered office of the union or organisation, upon whom or
upon which service is to be effected; or

(d)  in such other manner as a Judge directs.

Appeals
Every appeal filed with the Registrar of the court shall be ac-
companied by a copy of the decision appealed from.

Cases not provided for

Subject to section 307 of the Act, if any case arises in the
court or the Arbitration Commission under the Act or these
regulations for which no form or procedure has been provided,
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the court or the Commission shall dispose of the case as nearly
as may be in accordance with these regulations so far as they
provide for any similar case, or, if there is no such similar case
provided for, then in such manner as the court or Commission
thinks best calculated to promote the ends of justice.

Part 11
Miscellaneous provisions

Register of accidents

The register of accidents to be kept under section 322 of the
Act by every employer bound by an award or agreement shall
be in form 25.

Notwithstanding anything in subclause (1), where the em-
ployer keeps a record of accidents in accordance with
section 94 of the Accident Compensation Act 1982, the
register of accidents required to be kept under section 322 of
the Labour Relations Act 1987 shall be kept in the same form
as that record.

Record of work stoppages
The record of strikes and lockouts to be kept under section 323
of the Act by every employer in respect of that employer’s
workers shall be in form 26.
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Certificate of registration
Labour Relations Act 1987

Registration No:

This is to certify that on [date] the [specify] was duly registered and
incorporated as [specify] under the name of [specify].

Dated at Wellington on [date]
Signature of Registrar of Unions:
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66

Notice of appeal to Labour Court
Labour Relations Act 1987

In the Labour Court

[Name of registry] Registry

Under section [specify statutory provision under which appeal is
brought]

In the matter of a determination of [specify person, body, tribunal,
etc, from which appeal brought and, where appropriate, give date of
determination]

Between [full name, address, occupation or designation], appellant
And [full name, address, occupation or designation], respondent

Take notice that the appellant intends to appeal to the Labour Court
against [give particulars of the determination or part of the deter-
mination appealed from].

A copy of the determination is attached to this notice. The appeal
is brought on the following grounds: [specify fully the grounds of
appeal, error of law, question of law, etc, including references to the
sections of the Act or the regulations relied upon].

The appellant seeks [specify fully the relief sought).

Dated at: [place, date]
Signature of appellant (or seal—in accordance with rules):

This notice of appeal is filed by the abovenamed appellant in person.
The address for service of the abovenamed appellant is [address].

or

This notice of appeal is filed by [rame ], solicitor for the abovenamed
appellant, of the firm [name]. The address for service of the above-
named appellant is [address].
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Form 3 rs
Application for voluntary cancellation of
registration

Section 29(1), Labour Relations Act 1987
To the Registrar of Unions
Department of Labour
Private Bag
Wellington

The [registered name of union or employers organisation or associ-
ation] hereby applies for the cancellation of its registration under the
Labour Relations Act 1987.

Enclosed herewith are:
(a) the certificate of registration:

(b) evidence that the decision to apply for cancellation of the
registration has been made in accordance with the appropri-
ate rules.

Dated at: [place, date]

[To be signed or sealed in accordance with the rules of the union or
employers organisation or association]
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Form 4 ré6
Application to Registrar
Section 35(4), Labour Relations Act 1987

To the Registrar
[Specify] Land Registration District
Whereas on the cancellation of the registration of the [name of union
or organisation], its assets have been the subject of a direction of a
Judge of the Labour Court which became final on [exact date]:
And whereas, pursuant to section 35(4) of the Labour Relations Act
1987, the estate or interest in the land described in the Schedule of this
application was vested, without transfer, conveyance, or assignment
in [full name, address, occupation or status], now, 1, the said [full
name as used above], do hereby apply to be registered under the Land
Transfer Act 1952 as the proprietor of the estate or interest in the land
described in the Schedule of this application, and vested in me by the
said direction.

Schedule

Lot, DP, or other
Estate or interest  Area legal description Certificate of title

Subject to:

Dated at: [place, date]

Signed by the above-named, [full name], as applicant, in the presence
of—

Witness:

Address:

Occupation:

Signature of applicant:

(A solicitor, Justice of the Peace, or other witness acceptable for the
purposes of the Land Transfer Act 1952. Delete this form of execu-
tion if not in accordance with rules of union or organisation.)
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Form 4—continued

The Common Seal of the above-named [full name of union or organ-
isation], as applicant, was affixed in the presence of:

[Seal]
Witness:
Address:

Occupation:

Schedule form 4: amended, on 1 June 2002, pursuant to section 38(2) of the
Land Transfer (Computer Registers and Electronic Lodgement Amendment Act
2002 (2002 No 11).
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Form 5 r8(1), (2)
Annual return of union
Section 52, Labour Relations Act 1987

To the Registrar of Unions

Department of Labour

Private Bag

Wellington

Name of union:

Return in respect of year ended 31 March [year]

Officers and auditor of union

Full name (use
block letters) Address Occupation

President
Vice-president
Vice-president
Secretary
Treasurer

Auditor

Addresses
Address of registered office of union:

Physical address of office from which the business of the union is
conducted:

Postal address:

Telephone number of office from which the business of the union is
conducted:

Total number of financial members as at 31 March [year]:

Certificate
I, the undersigned, certify that the above is a full and correct return.

Signature:
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Form 5—continued

President (or Secretary) of the union
Date:

Note: This return is to be fully completed and must be delivered to
the Registrar of Unions no later than 30 April in each year.

Permissible additional information

Number of financial members by award and agreement

Number of financial
Document name Document number members covered
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Form 6 r 8(3)
Annual return of employers organisation
Section 52, Labour Relations Act 1987

Registration No:

To the Registrar of Unions

Department of Labour

Private Bag

Wellington

Name of employers organisation:

Return in respect of year ended 31 March [year]

Officers and auditor of employers organisation

Full name (use
block letters) Address Occupation

President
Vice-president
Vice-president
Secretary
Treasurer

Auditor

Addresses
Address of registered office of employers organisation:

Physical address of office from which the business of the employers
organisation is conducted:

Postal address:

Telephone number of office from which the business of the employers
organisation is conducted:

Total number of financial members as at 31 March [year]:

Certificate
I, the undersigned, certify that the above is a full and correct return.
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Form 6—continued

Signature:
President (or Secretary) of the employers organisation

Date:

Note: This return is to be fully completed and must be delivered to
the Registrar of Unions no later than 30 April in each year.
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Form 7 r 8(4)
Annual return of association of unions (or
employers organisations)
Sections 28 and 52, Labour Relations Act 1987

Registration No:

To the Registrar of Unions

Department of Labour

Private Bag

Wellington

Name of association of unions (or employers organisations):
Return in respect of year ended 31 March [year]

Officers and auditors of association

Full name (use
block letters) Address Occupation

President
Vice-president
Vice-president
Secretary
Treasurer

Auditor

Addresses
Address of registered office of association:

Physical address of office from which the business of the association
is conducted:

Postal address:

Telephone number of office from which the business of the associ-
ation is conducted:

Number of unions (or employers organisations) represented by the
association as at 31 March [year]:

Certificate
I, the undersigned, certify that the above is a full and correct return.
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Form 7—continued

Signature:
President (or Secretary) of the association

Date:

Note: This return is to be fully completed and must be delivered to
the Registrar of Unions no later than 30 April in each year.
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Form & r9
Application for special vote in ballot
Section 55, Labour Relations Act 1987

To the Returning Officer

1

NN DR W N

38

L, [full name, address], apply for a special vote in the ballot, to

be conducted by the [name of union), at a special meeting to

be held at [place, date].

The ballot is for the purpose of [specify].

My occupation is:

My employer’s name is:

My employer’s address is:

I believe I am eligible to cast a vote in the ballot.

I am entitled to vote as a special voter because a ground or

grounds set out in the paragraphs below apply to me. The

ground or grounds that apply to me are those set out in para-

graph(s) [specify paragraph letter(s)].
Grounds

(a) I am wholly or partially blind.

(b) I am unable to read or write (whether because of phys-
ical handicap or otherwise).

(¢) Ihave severe difficulty in reading or writing.

(d) My illness or infirmity will prevent me from attending
to vote at the special meeting.

(e) My pregnancy or recent childbirth will prevent me from
attending to vote at the special meeting.

I should like to vote by way of special vote because a ground
or grounds set out in the paragraphs below apply to me. The
ground or grounds that apply to me are those set out in para-
graphs [specify paragraph letter(s) and, where it applies, com-
plete paragraph (b) or paragraph (c)].
Grounds
(a) I have a religious objection to voting on the day of the
week on which the special meeting is to be held.
(b)  The special meeting is to be held during my normal
working hours, namely, from [time] to [time], and my
employer requires me to work during those hours.
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Form 8&—continued

(c) Attendance to vote at the special meeting would cause
hardship or undue inconvenience to me because [give
reasons].

I declare that to the best of my knowledge and belief the statements
made in this application are true.

And I make this solemn declaration conscientiously believing the
same to be true and by virtue of the Oaths and Declarations Act 1957.

Signature:

Declared at [place, date] before me—

Justice of the Peace, solicitor, Notary Public, Registrar or Deputy
Registrar of the High Court or a District Court. [Or other person au-
thorised to take a statutory declaration under section 9 of the Oaths
and Declarations Act 1957.]

Notes

. The application must be made at least 14 clear days before the
day of the special meeting at which the ballot is to be held.

. The Returning Officer may refuse an application on the
grounds set out in paragraph 8 if more than 1 special meeting
is to be held to vote on the ballot and there is another meeting
the applicant could reasonably attend.
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Form 9 r10
Notice of intention to conduct ballot on insertion
of union membership clause
Section 65, Labour Relations Act 1987

To the Registrar of Unions
Department of Labour
Private Bag

Wellington

I, [full name, address for service, telephone number], being a duly
authorised officer of the [full name of union], hereby notify you of
the union’s intention of holding a ballot to determine whether a union
membership clause is to be included in [name and document number
of award or agreement].

*The ballot will be a secret postal ballot.

or

*The ballot will be a secret ballot held at a special meeting (or a series
of special meetings).

I enclose—

a list showing the date, time, and full address of each special
meeting or, in the case of a postal ballot, the date on which
all votes have to be received by the Returning Officer and the
date, time, and full address where the votes cast in the postal
ballot will be counted.

a list of the Returning Officers appointed for the purposes of
the ballot, which list shows the full name, contact address, and
telephone number of each Returning Officer.

list of the steps that will be taken by the Returning Officer
to give information about the holding of the ballot to persons
who are not members of the union but who are covered by the
award or agreement, which list includes details of newspaper
advertising.

Dated at: [place, date]
Signed:
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Designation:

*Strike out whichever is not applicable.

Note
In the case of a postal ballot, this notice must be given or posted to
the Registrar of Unions at least 30 days before the date on which all
votes have to be received by the Returning Officer.
In every other case, this notice must be given or posted to the Regis-
trar of Unions at least 30 days before the day on which the special
meeting or the first of the special meetings is required to be held.
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Form 10 rll
Application for authority to vote in union
membership ballot
Schedule 4 rule 6, Labour Relations Act 1987

To the Returning Officer

I, [full name, address], apply for a vote in the ballot to be conducted
by the [filll name of union] for the purpose of determining whether
a union membership clause is to be included in the [rame and docu-
ment number of the award or agreement].

I am not a member of that union.

The relevant details in relation to my employment are as follows:
My occupation:

My employer’s name and address:

My employer’s type of business: [eg, grocer § shop, engineering fac-
tory, insurance office]

Dated at: [place, date]
Signed:

4
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Form 11 rl2
Union membership ballot paper
Section 66(2), Labour Relations Act 1987

Ballot to determine whether a union membership clause is to be in-
cluded in [name and document number of award or agreement)].
If a union membership clause is to be inserted or retained, not less
than 50% of the valid votes will need to be in favour of the union
membership clause.

Directions for voting
. Place a mark in the box of your choice

I vote in_favour of the union membership clause because
I believe workers should be obliged to join the union.

I vote against the union membership clause because I
believe workers should not be obliged to join the union.

*For a meeting-based ballot
. After voting, fold this paper and place it in the ballot box.

. If you spoil this paper, return it to the Returning Officer and
ask for a replacement.

*For a postal ballot

. After voting, fold this paper and place it in the accompanying
prepaid envelope. Post it so as to reach the Returning Officer,
[full postal address], not later than [time] pm on [date].

. If you spoil this paper, return it to the Returning Officer and
ask for a replacement.

*Delete if inapplicable.
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Form 12 ri13
Certificate of result of union membership ballot
Section 67(1), Labour Relations Act 1987

Pursuant to section 67(1) of the Labour Relations Act 1987, I certify
that a ballot has been conducted to determine whether a union mem-
bership clause is to be included in [name and document number of
award or agreement].

Details of votes cast Number of votes
Valid votes in favour of the union membership clause
Valid votes against the union membership clause

Informal votes

I hereby declare that not less/less* than 50% of the valid votes
recorded are in favour of the union membership clause.

Dated at: [place, date]
Signature of Registrar of Unions:

*Strike out whichever is not applicable.

44



Reprinted as at

1 June 2002 Labour Relations Regulations 1987 Schedule
Form 13 rl4
Application for exemption from union
membership

Section 84(1), Labour Relations Act 1987

To the Secretary

Union Membership Exemption Tribunal

Head Office

Department of Labour

Private Bag

Wellington

I, [full name, occupation, address], apply for exemption from union

membership.

The fee of $[amount] (GST inclusive), which is prescribed by the

Labour Relations Regulations 1987, is enclosed.

I do solemnly and sincerely declare that—

(1)  This application is made on the grounds that I genuinely ob-
ject, on the grounds of conscience or other deeply held per-
sonal conviction, to becoming or remaining a member of:

(a)  any union whatsoever;

or

(b)  the [full name of the particular union to which the ap-
plicant’s objection relates].

(2)  The ground(s) of conscience or deeply held personal convic-
tion referred to in paragraph (1) of this declaration are (or is)
[state in detail].

(3) The relevant details in relation to my employment are as fol-
lows:

My occupation:

My employer’s name and address:

My employer’s type of business: [eg, grocer s shop, engineer-

ing factory, insurance office]

Award title and number*:

Date of award:

Full name of union to which I am obliged to belong:
And I make this solemn declaration conscientiously believing the
same to be true and by virtue of the Oaths and Declarations Act 1957.
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Form 13—continued

Signature:
Declared at: [place, date]

Justice of the Peace, solicitor, notary public, Registrar or Deputy
Registrar of the High Court or a District Court [or other person au-
thorised to take a statutory declaration under section 9 of the Oaths
and Declarations Act 1957]

Notes
. 3 copies required.
. Please type or print clearly.

*This information may be obtained from the Department of Labour at the time
of application.
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Form 14 r25
Union coverage ballot paper
Section 104 and Schedule 5, Labour Relations Act 1987

No:
Ballot to determine whether workers belonging to the following cat-
egory or categories of workers, namely, [description], are in favour
of being included within the membership coverage of the [name of
union)].

Directions for voting
. Place a mark in the box of your choice

I vote in favour of being included within the membership
coverage of the [name of union)

I vote against been included within the membership
coverage of the [name of union]

For a meeting-based ballot*
. After voting, fold this paper and place it in the ballot box.

. If you spoil this paper, return it to the Returning Officer and
ask for a replacement.

For a postal ballot*

. After voting, fold this paper and place it in the accompanying
prepaid envelope. Post it so as to reach the Returning Officer,
[postal address], not later than [time] pm on [date].

. If you spoil this paper, return it to the Returning Officer and
ask for a replacement.

*Delete if inapplicable.
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Form 15 r26
Certificate of result of union coverage ballot
Section 104 and Schedule 5, Labour Relations Act 1987

Pursuant to section 104 of, and Schedule 5 of, the Labour Relations
Act 1987, I certify that a ballot has been conducted to determine
whether workers within the following category (or categories) of
workers, namely, [description] are in favour of being included within
the membership coverage of the [rame of union].

Details of votes cast
(for each union balloted)

Members of the [name of union] within the category (or categories)
stated

Valid votes in favour of the proposal:
Valid votes against the proposal:
Informal votes:

Members of the [name of union] within the category (or categories)
stated

Valid votes in favour of the proposal:
Valid votes against the proposal:
Informal votes:

I hereby declare that in each and every union coverage ballot a major-
ity of the valid votes recorded was/was not* in favour of the proposal.

Dated at: [place, date]
Signature of Registrar of Unions:

*Strike out whichever is not applicable.
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General form of application, reference,
statement of claim, statement of defence, etc

Sections 108, 112(2), 152, 178, 189, 193, 198, 201, 207,
218, 219, 242, 243, 219, 242, 243, 280, and 302, Labour
Relations Act 1987

In the Labour Court

[Name of registry] Registry

In the matter of [state the relevant section of the relevant Act|
Between [full name, address, occupation], plaintiff/applicant™*
And [full name, address, occupation], defendant/respondent™

[Title of document, such as, application, reference, statement of

claim, statement of defence, etc]

[Specify, in paragraphs, the facts on which the application, reference,

statement of claim, statement of defence, etc, is based. Include—

(a)  references to any relevant awards or relevant agreements:

(b)  in the case of an application, both the grounds on which it is
made and any appropriate section references:

(c)  the relief sought.]

Dated at: [place, date]

Signature of plaintiff, etc, (or seal—in accordance with rules):

This document is filed by the abovenamed plaintiff (or defendant,
etc) in person. The address for service of the abovenamed plaintiff
(or defendant, etc) is [address].

or

This document is filed by [name], solicitor for the abovenamed plain-
tiff (or defendant, etc) of the firm [name]. The address for service of
the abovenamed plaintiff (or defendant, etc) is [address].

*Delete as appropriate. (Form may be used as a joint application with any
reference to a defendant, etc, deleted if inappropriate.)
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Form 17 r29
Notice initiating negotiations for making (or
renewal) of award or composite award or
industry award
Section 134(1), Labour Relations Act 1987

In the matter of negotiations under Part 7 of the Labour Relations Act
1987 for the making of an award to be called [proposed title] or for
the renewal of [fitle and document number of award to be renewed)|
To the Chief Mediator

*The proposed coverage clause of the award is as follows: [sef out
coverage clause).

or

*The proposed coverage clause of the award is as set out in Schedule
[number] of this notice.

*The proposed coverage of the award will overlap with the coverage
of [award].

This notice is submitted by [rame of employer party or union party]
(hereinafter referred to as the initiating party).

The union party (or the employer parties) to the dispute of interest
created by the submission of this notice by the initiating party—

*are as follows: [names of other persons cited under section
134(3)(b) or section 134(3)(c) of the Labour Relations Act 1987].

or
*are as set out in Schedule [number] of this notice.

*[Name of union party], the union party, wishes (or has agreed) to
enter into separate negotiations with [name of employer or employ-
ers| for an agreement, in terms of section 134(3)(d) of the Labour
Relations Act 1987, in respect of [description of relevant group or
groups of workers].

*The claims made by the initiating party against the union party (or
employer party) are as follows: [claims].

or

*The claims made by the initiating party against the union party (or
employer party) are as set out in Schedule [number] of this notice.

Dated at: [place, date]
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Form 17—continued
Signature:
*Delete if inapplicable.
Schedule form 17 heading: substituted, on 19 October 1990, by regulation 5(1)

of the Labour Relations Regulations 1987, Amendment No 1 (SR 1990/294).

Schedule form 17: amended, on 19 October 1990, by regulation 5(2) of the
Labour Relations Regulations 1987, Amendment No 1 (SR 1990/294).
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Form 18 r 30
Notice to employer of separate negotiations for
an agreement
Section 135, Labour Relations Act 1987

In the matter of a dispute of interest between [full name], initiating
party, and [full name], employer party (or union party)

To [name of employer]

Notice is hereby given that the [name of union party] wishes (or has
agreed) to enter into separate negotiations with you for an agreement,
in terms of section 134(3)(d) of the Labour Relations Act 1987, in
respect of [description of relevant group of workers].

The notice creating the dispute of interest was submitted to the Chief
Mediator on [date] by the employer party (or the union party).

*The dispute of interest relates to the making of an award to be called
[proposed title]

or

*The dispute of interest relates to the renewal of the [title of award
to be renewed].

Dated at: [place, date]
Signature of union party:

*Strike out whichever is not applicable.

Note: To be effective this notice must be served on the employer
before a conciliation council is constituted under section 141 of
the Labour Relations Act 1987 in respect of the negotiations for an
award.
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Form 19 136
Certificate in respect of under-rate worker
Section 177, Labour Relations Act 1987

This is to certify that the union specified below has, on the application

of the worker specified below,—

(a)  determined that that worker is incapable of earning the applic-
able minimum wage fixed by the award or agreement specified
below; and

(b) fixed the rate specified below as the rate of pay payable to that
worker.

Name of worker:

Name of worker’s employer:

Award or agreement:

Type of work done by worker:

Worker’s rate of pay under award or agreement:

Rate of pay fixed by union:

Reasons why worker is incapable of earning the applicable minimum
wage:

*This certificate is valid for the period beginning on [date] and end-
ing on [date].

The last certificate issued by the union under section 177 of the

Labour Relations Act 1987 in relation to both the worker and the
award or agreement was in respect of a period ending on [date].

or

This is the first certificate issued by the union under section 177 of
the Labour Relations Act 1987 in relation to both the worker and the
award or agreement.

[Name of union]
Signature:
Designation:

*The period may not exceed 6 months.

Note: The union is required to forward a copy of this certificate to:
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Form 19—continued

The Chief Executive of the Department of Labour
Department of Labour
Private Bag

Wellington

Schedule form 19: amended, on 16 October 1989, pursuant to section 2(8) of
the Labour Department Act Repeal Act 1989 (1989 No 82).
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Form 20 r4l
Notice to defendant
Sections 198 and 201, Labour Relations Act 1987

In the Labour Court

[Name of registry] Registry

Between [full name, address, occupation], plaintiff

And [full name, address, occupation], defendant

Take notice that the abovenamed plaintiff has commenced an ac-

tion against you in this court to recover the sum of $[amount] as

a penalty for breach of an award (or agreement) or as wages or as

money payable by you to a worker whose position or employment is

subject to an award or agreement.

A statement of claim in the action is attached.

The place, date, and time fixed for the hearing of the action will be

notified to you in due course.

If you desire to defend the action,—

(a)  you must, within 10 clear days after the date of service of the
statement of claim on you, file with the Registrar of this court
at [place] a notice of your intention to defend this action; and

(b)  you must, without delay, forward 1 copy of your notice of
intention to defend to the plaintiff.

If you fail to give such notice, you will be entitled to defend this

action only with the leave of the court.

Dated at: [place, date]
Signature of Registrar:
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Form 21 44
Certificate of judgment of labour court
Section 205, Labour Relations Act 1987

In the Labour Court

[Name of registry] Registry

Between [full name, address, occupation], plaintiff/applicant

And [full name, address, occupation], defendant/respondent

To [specify]

This is to certify that on [date], the court adjudged that the sum of
$[amount] together with $[amount] costs (particulars of which are
set out below) be paid by [rame, address, occupation], to [name,
address, occupation).

Dated at: [place, date]
Signature of Registrar:

Particulars of penalty, etc

Sum adjudged to be paid: $[amount]
Costs: $[amount]
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Form 22 r 50(2)
Notice of application for interim injunction
Section 243, Labour Relations Act 1987

(General heading of form 16)

Take notice that on [date, time], or as soon thereafter as the parties
(or counsel) may be heard, the [party applying] will move the court
at [place] for [specify the order or orders sought, numbering them
if more than 1 is sought] upon the grounds [specify the grounds in
respect of each order sought].

This application is made in reliance on [specify any statutory provi-
sion, regulation, provision of any award or agreement, rule or prin-
ciple of law relied upon].

Dated at: [place, date]

Party applying or agent or counsel for party applying:
To the Registrar of the Labour Court at [place]

and

To [name of parties to be served)
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Form 23 T 53, 61
Summons to witness
Sections 272(4) and 303(2), Labour Relations Act 1987

(General heading of form 16)

To [name, address, occupation)

You are ordered to attend at the Labour Court (or Arbitration Com-
mission) at [place] on [date] at [time] am (or pm) and from day to day
thereafter until you are discharged from attendance, to give evidence
on behalf of the [name of party] in the abovenamed proceeding.
And you are ordered to bring with you and produce at the same time
and place [specify details of the books, papers, or other documents in
the person s possession or under the person’s control to be produced].
This summons is issued by the Labour Court at [place] (or the Arbi-
tration Commission) on the application of [full name] the [name of
party, plaintiff, defendant, etc], under the seal of the Labour Court at
[place] or under the seal of the Arbitration Commission [date].

Signature:
(Deputy) Registrar (or Chief Executive Officer)
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Form 24 r 59(1)
Notice of hearing in Labour Court
Labour Relations Act 1987

(Heading of action, proceeding, appeal, or
application)

Take notice that this action or proceeding or appeal or application
will be heard at [place] on [date] at [time].

If the defendant has failed to give notice of intention to defend or to
give notice of opposition or to file a statement of defence, as the case
may require, the defendant will be entitled to defend the proceedings
only with the leave of the court.

If, in addition, the defendant does not attend the hearing, the court
may, without hearing evidence, give judgment for the plaintiff or ap-
plicant or appellant.

Dated at: [place, date]
Signature of Registrar:
Note: If in doubt, consult a solicitor or the Registrar immediately.
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Form 25
r 68

Register of accidents
Section 322, Labour Relations Act 1987
(To be filled in by the employer in respect of every accident which occurs to any worker and of which the employer
has knowledge.)
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Date of
occurrence

Form 25—continued

Place, department,
Name of machine (as the
Time of injured case may be) where Cause of Nature of
occurrence  person accident occurred accident injuries

Treatment
given

Referred
to doctor
or hospital

Name or
initials of
person giving
first aid
treatment
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Form 26 r69
Record of work stoppages
Section 323, Labour Relations Act 1987

Name of employer directly concerned in strike or lockout:
Place where strike or lockout occurred (town/locality):
Industry in which employer predominantly engaged:

Date when strike or lockout—

began:

ended:

Type of action constituting strike or lockout (eg, work to rule,
overtime ban, reduction in normal output, etc):

If the strike or lockout involves more than 1 of these actions,
please describe all of those actions.

Cause of strike or lockout [describe the substantive issue in
dispute which resulted in the strike or lockout]:

Resolution of strike or lockout [describe how a return to work
was achieved and if any other parties or institutions or or-
ganisations were involved. Resolution of the dispute may, for
example, involve private negotiations between the parties, a
conciliation council, use of the Mediation Service, or 1 of all
of these as well as other methods]:

Complete the following in respect of each class of workers:

Number of

workers

indirectly involved
Occupation Number of (ie, suspended as  Estimated
or class of workers wages the result loss in
workers directly of industrial wages and
involved involved action) salaries

In the case of a strike or lockout in an essential industry, was
the required period of notice of industrial action given?

Yes/No
Name, address, and telephone number of employer or agent

from whom further details on the strike or lockout may be
obtained, if necessary:
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Form 26—continued

Date:
Signed:

Note

. The term strike is defined in section 231 of the Labour Rela-
tions Act 1987. It includes actions such as unauthorised stop-
work meetings and unauthorised delays in resuming work after
recognised stopwork meetings.

. The term lockout is defined in section 232 of the Labour Re-
lations Act 1987.

. Data is collected irrespective of whether a strike or lockout is
lawful or unlawful.

P G Millen,
Clerk of the Executive Council.

Issued under the authority of the Acts and Regulations Publication Act 1989.
Date of notification in Gazette: 28 July 1987.
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Contents

1 General

2 Status of reprints

3 How reprints are prepared

4 Changes made under section 17C of the Acts and Regulations

Publication Act 1989

5 List of amendments incorporated in this reprint (most recent
first)

Notes

1 General

This is a reprint of the Labour Relations Regulations 1987.
The reprint incorporates all the amendments to the regulations
as at 1 June 2002, as specified in the list of amendments at the
end of these notes.

Relevant provisions of any amending enactments that contain
transitional, savings, or application provisions that cannot be
compiled in the reprint are also included, after the principal
enactment, in chronological order. For more information, see
http://www.pco.parliament.govt.nz/reprints/.

2 Status of reprints

Under section 16D of the Acts and Regulations Publication
Act 1989, reprints are presumed to correctly state, as at the
date of the reprint, the law enacted by the principal enactment
and by the amendments to that enactment. This presumption
applies even though editorial changes authorised by section
17C of the Acts and Regulations Publication Act 1989 have
been made in the reprint.

This presumption may be rebutted by producing the official
volumes of statutes or statutory regulations in which the prin-
cipal enactment and its amendments are contained.

3 How reprints are prepared

A number of editorial conventions are followed in the prep-
aration of reprints. For example, the enacting words are not
included in Acts, and provisions that are repealed or revoked
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are omitted. For a detailed list of the editorial conventions,
see http://www.pco.parliament.govt.nz/editorial-conventions/

or Part 8 of the Tables of New Zealand Acts and Ordinances
and Statutory Regulations and Deemed Regulations in Force.

4 Changes made under section 17C of the Acts and
Regulations Publication Act 1989

Section 17C of the Acts and Regulations Publication Act 1989
authorises the making of editorial changes in a reprint as set
out in sections 17D and 17E of that Act so that, to the extent
permitted, the format and style of the reprinted enactment is
consistent with current legislative drafting practice. Changes
that would alter the effect of the legislation are not permitted.

A new format of legislation was introduced on 1 January 2000.
Changes to legislative drafting style have also been made since
1997, and are ongoing. To the extent permitted by section 17C
of the Acts and Regulations Publication Act 1989, all legisla-
tion reprinted after 1 January 2000 is in the new format for
legislation and reflects current drafting practice at the time of
the reprint.

In outline, the editorial changes made in reprints under the au-
thority of section 17C of the Acts and Regulations Publication
Act 1989 are set out below, and they have been applied, where
relevant, in the preparation of this reprint:

. omission of unnecessary referential words (such as “of
this section” and “of this Act”)

. typeface and type size (Times Roman, generally in 11.5
point)

. layout of provisions, including:
. indentation
. position of section headings (eg, the number and

heading now appear above the section)

. format of definitions (eg, the defined term now appears
in bold type, without quotation marks)

. format of dates (eg, a date formerly expressed as “the
Ist day of January 1999 is now expressed as “1 January
1999”)

65


http://www.pco.parliament.govt.nz/editorial-conventions/ 
http://www.legislation.govt.nz/pdflink.aspx?id=DLM195466
http://www.legislation.govt.nz/pdflink.aspx?id=DLM195468
http://www.legislation.govt.nz/pdflink.aspx?id=DLM195470
http://www.legislation.govt.nz/pdflink.aspx?id=DLM195466
http://www.legislation.govt.nz/pdflink.aspx?id=DLM195466

Notes

Reprinted as at
Labour Relations Regulations 1987 1 June 2002

66

. position of the date of assent (it now appears on the front
page of each Act)

. punctuation (eg, colons are not used after definitions)

. Parts numbered with roman numerals are replaced with
arabic numerals, and all cross-references are changed
accordingly

. case and appearance of letters and words, including:

. format of headings (eg, headings where each
word formerly appeared with an initial cap-
ital letter followed by small capital letters are
amended so that the heading appears in bold,
with only the first word (and any proper nouns)
appearing with an initial capital letter)

. small capital letters in section and subsection ref-
erences are now capital letters

. schedules are renumbered (eg, Schedule 1 replaces First
Schedule), and all cross-references are changed accord-
ingly

. running heads (the information that appears at the top
of each page)

. format of two-column schedules of consequential
amendments, and schedules of repeals (eg, they are
rearranged into alphabetical order, rather than chrono-
logical).

List of amendments incorporated in this reprint

(most recent first)

Land Transfer (Computer Registers and Electronic Lodgement Amendment Act
2002 (2002 No 11): section 38(2)

Labour Relations Regulations 1987, Amendment No 1 (SR 1990/294)

Labour Department Act Repeal Act 1989 (1989 No 82): section 2(8)

Wellington, New Zealand:
Published under the authority of the New Zealand Government—2011
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