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At Wellington this 11th day of October 1999

Present:
The Right Hon Jenny Shipley presiding in Council

Pursuant to section 21 of the Health and Safety in Employment Act 1992, His Excel-
lency the Governor-General, acting by and with the advice and consent of the Execu-
tive Council, makes the following regulations.
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Regulations
1 Title and commencement
(1)  These regulations may be cited as the Health and Safety in Employment (Pipe-
lines) Regulations 1999.
(2)  These regulations come into force on the 28th day after the date of their notifi-

cation in the Gazette.
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Preliminary

2 Interpretation
In these regulations, unless the context otherwise requires,—
Act means the Health and Safety at Work Act 2015

certificate of fitness means a certificate of fitness of the kind referred to in
regulation 11 and issued under these regulations by an inspection body

geothermal fluid means all steam, water, and water vapour, and every mixture
of all or any of them (which mixture may include gases), that has been heated
within the earth by natural phenomena to a temperature in excess of 70°C or
more

inspection body means a person or organisation recognised by WorkSafe
under regulation 9

manager means a person appointed under regulation 5
natural gas—
(a) means—
(i)  any naturally occurring gaseous hydrocarbon; or
(i)  any mixture of naturally occurring gaseous hydrocarbons; or

(i11)) any other naturally occurring substance that is in a gaseous state at
a temperature of 15°C and an absolute pressure of 101.325 kPa
and that is recovered by mining; and
(b)  includes Liquified Petroleum Gas
oil means any alcohol or hydrocarbon other than coal, natural gas, or gas as
defined in the Gas Act 1992
petroleum—
(a) means—
(i)  any naturally occurring hydrocarbon (other than coal) whether in
a gaseous, liquid, or solid state; or

(1)  any naturally occurring mixture of hydrocarbons (other than coal)
whether in a gaseous, liquid, or solid state; or

(iii)) any naturally occurring mixture of 1 or more hydrocarbons (other
than coal), whether in a gaseous, liquid, or solid state, and 1 or
more of the following, namely, carbon dioxide, helium, hydrogen
sulphide, or nitrogen; and

(b) includes—

(i)  any petroleum that has been mined or otherwise recovered from
its natural condition; or
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pipeline—

(2)

(b)

(c)

(i)

any petroleum that has been mined or otherwise recovered but has
been returned to a natural reservoir for storage purposes in the
same or an adjacent area

means—

(@)
(i)

any pipeline that was authorised under the Petroleum Act 1937; or

any pipeline or proposed pipeline likely to be permanent and used
or intended to be used for the conveyance of any mineral, petrol-
eum, geothermal fluid, natural gas, or any other fluid that, at
ambient conditions, has inherent properties that may create a sig-
nificant hazard; and

includes any part of a pipeline or proposed pipeline, including—

(1)
(i)

(iii)

(iv)

any directly associated fitting, pig launcher, or receiver; and

any pressure vessel and its associated appurtenances, including
any compressor, filter, separator, coalescer, or pulsation bottle;
and

any natural gas cooler associated with any pipeline compressor,
pump, or tank; and

any appurtenance required for the conveyance of the product or
material in the pipeline or for its safe operation; but

does not include—

(1)
(i)

(iii)

(iv)

™)

(vi)

any bulk storage installation; or

any pipeline wholly within the boundary of the plant that the pipe-
line is servicing; or

any pipeline between a bulk storage installation and another form
of transport that is not an extension of a pipeline as defined in
these regulations; or

any pipeline with a pressure of 2000 kPa gauge or less under the
control of a gas distributor and used to distribute gas from the
boundary of the gasworks or gate station or outlet flange supply-
ing gas for distribution; or

any pipeline or part of a pipeline offshore that forms part of an
offshore petroleum operation; or

any pipeline 150 mm in diameter or less that is not associated with
the production of electricity and that contains geothermal fluids;
or

(vii) any pipelines solely used for the purposes of conveying water

pipeline operation means any work in connection with a pipeline, including its
design, construction, operation, maintenance, suspension, and abandonment
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pipeline worker—

(a) means any person employed or engaged in any capacity in or around a
pipeline operation; and
(b) includes any contractor or subcontractor engaged to carry out any work

relating to the operation, and the employees of any such contractor or
subcontractor

safe work instrument means a safe work instrument approved under section
227 of the Act.

Regulation 2 Act: replaced, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 2 certificate of fitness: amended, on 26 September 2006, by section 13 of the Testing
Laboratory Registration Amendment Act 2006 (2006 No 45).

Regulation 2 certifying authority: revoked, on 26 September 2006, by section 13 of the Testing
Laboratory Registration Amendment Act 2006 (2006 No 45).

Regulation 2 inspection body: inserted, on 26 September 2006, by section 13 of the Testing Labora-
tory Registration Amendment Act 2006 (2006 No 45).

Regulation 2 inspection body: amended, on 16 December 2013, by section 22 of the WorkSafe New
Zealand Act 2013 (2013 No 94).

Regulation 2 pipeline operation: amended, on 22 June 2023, by regulation 4(1) of the Health and
Safety in Employment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 2 safe work instrument: inserted, on 22 June 2023, by regulation 4(2) of the Health and
Safety in Employment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Meaning of employer and employee
In these regulations, employer includes—
(a)  aperson who controls a workplace; and

(b) a principal who controls a workplace at which a contractor or subcon-
tractor works.

In these regulations, employee,—

(a) in relation to a person who controls a workplace, means a person law-
fully at work in the place; and

(b) in relation to a principal, means an employee of a contractor or subcon-
tractor or, if a contractor or subcontractor is an individual, the contractor
or subcontractor, being an employee, contractor, or subcontractor doing
work (other than residential work) that the contractor was engaged to do.

Regulation 3(1)(a): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 3(1)(b): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 3(2)(a): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).
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3)

“)

Relationship between Act and regulations

A person on whom a duty is imposed by these regulations in relation to a par-
ticular set of circumstances must, on the occurrence of those circumstances,
comply with that duty, despite the fact that the Act may impose the same, a
similar, or an additional duty on that person in relation to that set of circum-
stances.

Managers

Managers to be appointed to exercise supervision

An employer must, so far as is reasonably practicable, ensure that a person is

appointed to—

(a) manage the pipeline operation; and

(b)  supervise the health and safety aspects of the pipeline operation person-
ally on every day on which any employee is at work.

An employer must, so far as is reasonably practicable, ensure that every man-

ager appointed under this regulation has the experience, knowledge, and skills
necessary to supervise the pipeline operation.

An employer must, so far as is reasonably practicable, ensure that all
employees are informed of the name of the manager.

Employees must comply with all reasonable instructions given by the manager
in order to ensure compliance with the Act and any applicable regulations
made under the Act.

Regulation 5(1): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 5(2): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 5(3): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

General duties

Management of hazardous liquids, vapours, and gases
An employer must, so far as is reasonably practicable,—

(a) prevent the uncontrolled release of hazardous liquids, vapours, and
gases; and

(b)  prevent the uncontrolled accumulation of hazardous vapours and gases;
and

(c)  detect any hazardous accumulation of vapours or gases; and

(d) protect pipeline workers working in areas where hazardous liquids,
vapours, or gases may exist, particularly in confined spaces.

Regulation 6: amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act 2015
(2015 No 70).


http://legislation.govt.nz/pdflink.aspx?id=DLM5977236
http://legislation.govt.nz/pdflink.aspx?id=DLM5977236
http://legislation.govt.nz/pdflink.aspx?id=DLM5977236
http://legislation.govt.nz/pdflink.aspx?id=DLM5977236

Version as at Health and Safety in Employment (Pipelines)
22 June 2023 Regulations 1999 r9

(M

2

(M

Identification and location of pipelines

An employer must, so far as is reasonably practicable, ensure that the location
of any pipeline is clearly identifiable to the controlling authorities, and to any
users, of any land that the pipeline may pass through, on, or under.

Regulation 7: amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act 2015
(2015 No 70).

Design, construction, operation, maintenance, suspension, and
abandonment standards

Subject to subclause (2), an employer must, so far as is reasonably practicable,
ensure that the pipeline operation is designed, constructed, operated, and main-
tained, and suspended or abandoned (as the case may be), in accordance with
the appropriate part or parts of a relevant safe work instrument.

(@) [Revoked]
(b)  [Revoked]
(c) [Revoked]
(d) [Revoked]

If the safe work instrument referred to in subclause (1) is not applicable to any
part of the pipeline operation, the employer must, so far as is reasonably prac-
ticable, ensure that that part of the pipeline operation is designed, constructed,
operated, and maintained, and suspended or abandoned (as the case may be), in
accordance with generally accepted and appropriate industry practice.

Regulation 8(1): amended, on 22 June 2023, by regulation 5(1) of the Health and Safety in Employ-
ment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 8(1): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 8(1)(a): revoked, on 22 June 2023, by regulation 5(2) of the Health and Safety in Employ-
ment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 8(1)(b): revoked, on 22 June 2023, by regulation 5(2) of the Health and Safety in
Employment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 8(1)(c): revoked, on 22 June 2023, by regulation 5(2) of the Health and Safety in Employ-
ment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 8(1)(d): revoked, on 22 June 2023, by regulation 5(2) of the Health and Safety in
Employment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 8(2): amended, on 22 June 2023, by regulation 5(3) of the Health and Safety in Employ-
ment (Pipelines) Amendment Regulations 2023 (SL 2023/95).

Regulation 8(2): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Provisions relating to certification

Recognition of inspection bodies

WorkSafe may recognise a person or organisation as an inspection body, if
satisfied that—
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(a) the person or organisation operates an effective and relevant quality
assurance programme; and

(b)  the person or organisation has appropriate experience and background
relevant to the certification work; and

(c)  the person or organisation is currently accredited, to a recognised indus-
try standard, by International Accreditation New Zealand on behalf of
the Accreditation Council or by the National Association of Testing
Authorities, Australia; and

(d)  the person or organisation is likely to carry out its inspection work in an
objective fashion that promotes safety and the public interest; and

(e) there is no reasonably foreseeable conflict of interest between the person
or organisation’s design verification work, inspection work, and any
other work the person or organisation does or is likely to do.

Recognition of any person or organisation as an inspection body is subject to
the following conditions:

(a) that any certificate of fitness issued by the inspection body is in the form
specified in Schedule 1:

(b) that any certificate of fitness issued by the inspection body contains the
date on which the certificate expires, which is to be no longer than 5
years from the date of issue of the certificate:

(c) any other conditions from time to time prescribed by WorkSafe in the
Gazette on the ground that it is in the interests of safety to do so.

WorkSafe may withdraw recognition of an inspection body if WorkSafe is
satisfied that—

(a) it is appropriate to do so; or

(b)  the inspection body no longer complies with any provision of subclause
(1) or is not complying with any condition imposed by or under sub-
clause (2).

Before withdrawing recognition of an inspection body, WorkSafe must put its
concerns to the inspection body and consider the inspection body’s response.

If WorkSafe has recognised any person or organisation under this regulation, or
withdrawn recognition from any person or organisation, WorkSafe must pub-
lish a notice to that effect in the Gazette.

Regulation 9 heading: amended, on 26 September 2006, by section 13 of the Testing Laboratory
Registration Amendment Act 2006 (2006 No 45).

Regulation 9(1): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 9(1): amended, on 26 September 2006, by section 13 of the Testing Laboratory Registra-
tion Amendment Act 2006 (2006 No 45).

Regulation 9(1)(c): amended, on 21 October 2015, by section 45(2) of the Standards and Accredit-
ation Act 2015 (2015 No 91).
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Regulation 9(2): amended, on 26 September 2006, by section 13 of the Testing Laboratory Registra-
tion Amendment Act 2006 (2006 No 45).

Regulation 9(2)(a): amended, on 26 September 2006, by section 13 of the Testing Laboratory Regis-
tration Amendment Act 2006 (2006 No 45).

Regulation 9(2)(b): amended, on 26 September 2006, by section 13 Testing Laboratory Registration
Amendment Act 2006 (2006 No 45).

Regulation 9(2)(c): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand
Act 2013 (2013 No 94).

Regulation 9(3): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 9(3): amended, on 26 September 2006, by section 13 of the Testing Laboratory Registra-
tion Amendment Act 2006 (2006 No 45).

Regulation 9(3)(b): amended, on 26 September 2006, by section 13 of the Testing Laboratory Regis-
tration Amendment Act 2006 (2006 No 45).

Regulation 9(4): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 9(4): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 9(4): amended, on 26 September 2006, by section 13 of the Testing Laboratory Registra-
tion Amendment Act 2006 (2006 No 45).

Regulation 9(5): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Inspection body to carry out inspections and issue certificates of fitness
An inspection body must—

(a) carry out such inspections or examinations of pipelines, and equipment
fixed to or associated with pipelines, as may be necessary to determine
the safety of such pipelines and equipment; and

(b) issue certificates of fitness in respect of the safety of the structure of
pipelines and other equipment necessary for the safe operation of the
pipelines; and

(c) impose limitations or conditions under regulation 11(5), if the pipelines
or equipment no longer complies with the relevant certificate of fitness.

In issuing a certificate of fitness for any pipeline, an inspection body may con-
sider the conditions of authorisation of the pipeline (if any).

Regulation 10 heading: amended, on 26 September 2006, by section 13 of the Testing Laboratory
Registration Amendment Act 2006 (2006 No 45).

Regulation 10(1): amended, on 26 September 2006, by section 13 of the Testing Laboratory Registra-
tion Amendment Act 2006 (2006 No 45).

Regulation 10(2): amended, on 26 September 2006, by section 13 of the Testing Laboratory Registra-
tion Amendment Act 2006 (2006 No 45).

Compliance with certificates of fitness

An employer must, so far as is reasonably practicable, ensure that a pipeline is
not operated unless there is a current certificate of fitness in respect of—
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(a)  the pipeline; and
(b) all equipment necessary for the safe operation of the pipeline.

The matters referred to in subclause (1)(a) and (b) may be covered by 1 certifi-
cate, if appropriate.
An employer must, so far as is reasonably practicable, ensure that a copy of

any certificate of fitness is provided to WorkSafe before the pipeline is oper-
ated.

The pipeline or equipment no longer complies with the relevant certificate of
fitness if it—

(a)  sustains damage; or

(b)  shows signs of deterioration that could affect the integrity of the pipeline
or equipment; or

(c) is structurally modified or replaced.

If the pipeline or equipment no longer complies with the relevant certificate of

fitness,—

(a)  the employer must cease to operate that pipeline or equipment unless the
inspection body allows such operation under paragraph (b):

(b)  the inspection body may allow the employer to continue to operate that
pipeline or equipment in accordance with such reasonable limitations
and conditions as it notifies to the employer in writing, and—

(1)  the certificate of fitness is subject to those limitations and condi-
tions; and

(i1))  the employer may continue to operate the pipeline or equipment
only within those limitations or conditions (if any):

(c) the inspection body must in each case endorse on the certificate of fit-
ness—

(i)  the reason or reasons for non-compliance; and
(1)  any limitations and conditions imposed under this subclause.

An employer must, so far as is reasonably practicable, ensure that every pipe-
line in existence at the date of commencement of these regulations complies
with this regulation within 18 months after that date.

Regulation 11(1): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 11(3): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 11(3): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 11(5)(a): amended, on 26 September 2006, by section 13 of the Testing Laboratory Regis-
tration Amendment Act 2006 (2006 No 45).

Regulation 11(5)(b): amended, on 26 September 2006, by section 13 of the Testing Laboratory Regis-
tration Amendment Act 2006 (2006 No 45).
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Regulation 11(5)(c): amended, on 26 September 2006, by section 13 of the Testing Laboratory Regis-
tration Amendment Act 2006 (2006 No 45).

Regulation 11(6): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Notifiable operations

Notification of certain operations

No employer may commence the construction, operation, or abandonment of a
pipeline operation unless WorkSafe has first been notified in writing of—

(a)  the nature of that work; and
(b)  the time when the employer intends to commence that work.

The notification must contain the particulars set out in Parts 1 and 2 (as appro-
priate) of Schedule 2.

An employer must, so far as is reasonably practicable, ensure that WorkSafe is
notified at least 20 days before the day on which the employer intends to com-
mence the construction, operation, or abandonment of the pipeline operation.

If any material alteration occurs in respect of the particulars supplied under
subclause (2), an employer must, so far as is reasonably practicable, ensure that
WorkSafe is notified in writing of the alteration as soon as practicable after the
date of the alteration.

An employer must, so far as is reasonably practicable, ensure that the construc-
tion, operation, or abandonment of the pipeline operation is carried out in a
manner that is consistent with the notification.

Within 6 months after a pipeline begins operating, the employer must confirm
to WorkSafe the notification details supplied to WorkSafe under subclause (1),
together with such additions and other amendments as may be necessary.

Regulation 12(1): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 12(3): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 12(3): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 12(4): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 12(4): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

Regulation 12(5): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 12(6): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).

11
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13 Other notifications

(1) If a hydrostatic test is to be carried out, an employer must, so far as is reason-
ably practicable, ensure that WorkSafe is given at least 8 days’ notice of the
likely date and location of the proposed hydrostatic test.

(2)  An employer must, so far as is reasonably practicable, ensure that WorkSafe is
notified as soon as practicable of any fault, damage, or incident in relation to
the pipeline that has caused or might have caused serious harm to pipeline
workers or to other people in the vicinity of the pipeline.

Regulation 13(1): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).
Regulation 13(1): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).
Regulation 13(2): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).
Regulation 13(2): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).
Duties relating to land occupiers and controlling authorities

14  Abandonment of pipeline operation
An employer must, so far as is reasonably practicable, ensure that no hazard is
created when a pipeline operation is being abandoned.

Regulation 14: amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act 2015
(2015 No 70).

15  Notification to land occupiers or controlling authorities

(1)  An employer must, so far as is reasonably practicable, notify any occupier or
controlling authority of any piece of land through, on, or under which a pipe-
line passes, of—

(a) the name and relevant contact details of the person who may be contac-
ted in respect of any matter relating to the pipeline; and

(b)  the hazards likely to be involved in respect of any work near the pipe-
line.

(2) Notification under subclause (1) must be made as soon as practicable after any
change of details in respect of the person to be notified under this regulation,
and in any event at least annually.
Regulation 15(1): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

16  Work which might adversely affect pipelines

(1)  Anemployer—

12

(a) must, so far as is reasonably practicable, ensure that any work on, in, or
around a pipeline is undertaken in such a manner as to minimise any sig-
nificant hazards that may arise; and
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(b)  must ensure that, before work is undertaken, the manager is notified of
those activities specified in subclause (4) that are likely to adversely
affect the structural integrity or operation of any pipeline and create a
significant hazard.

A pipeline worker must, so far as is reasonably practicable, ensure that any
work on, in, or around a pipeline is undertaken in such a manner as to minimise
any significant hazards that may arise.

An employee must ensure that, before work is undertaken, the manager is noti-
fied of those activities specified in subclause (4) that are likely to adversely
affect the structural integrity or operation of any pipeline and create a signifi-
cant hazard.

The activities concerned are—

(a)  Dblasting:

(b)  excavation or other land disturbance:

(c) placing of trees or plants:

(d) placing of any matter or thing on or in any land:
(e) loading of the soil:

(f)  passage of any heavy vehicles or heavy machinery.

Regulation 16(1): replaced, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Regulation 16(2): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).

Emergency procedures

A principal, and any other person, who controls a workplace must, so far as is
reasonably practicable, develop procedures for dealing with emergencies that
may arise while employees are at work.

The procedures include—

(a) 1identifying the person or persons responsible for instructing pipeline
workers in the emergency procedures; and

(b)  ensuring that a copy of the emergency procedures is sent to WorkSafe
before commencement of the pipeline operation; and

(c) reviewing the emergency procedures from time to time to ensure that
they remain adequate; and

(d)  ensuring that any revision of emergency procedures is provided to Work-
Safe as soon as practicable after the revision is made.

The principal or other person must ensure that a copy of the procedures is pro-
vided to WorkSafe as soon as practicable after they have been developed.

13
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Regulation 17(1): amended, on 4 April 2016, by section 232 of the Health and Safety at Work Act
2015 (2015 No 70).
Regulation 17(2)(b): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand
Act 2013 (2013 No 94).
Regulation 17(2)(d): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand
Act 2013 (2013 No 94).
Regulation 17(3): amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act
2013 (2013 No 94).
Revocation
18 Revocation
The Petroleum Pipelines Regulations 1984 (SR 1984/114) are revoked.
Offences
[Revoked]
Heading: revoked, on 4 April 2016, by section 232 of the Health and Safety at Work Act 2015 (2015
No 70).
19  Offences
[Revoked]

14

Regulation 19: revoked, on 4 April 2016, by section 232 of the Health and Safety at Work Act 2015
(2015 No 70).
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Schedule 1
Form of certificate of fitness

r9(2)(a)

[Name or description of pipeline]

I certify that all of the following parts of the above-mentioned pipeline have been
designed, constructed, operated, and maintained, and suspended or abandoned, as
indicated below, in accordance with generally accepted and appropriate industry prac-
tice, as indicated by compliance with the appropriate part or parts of the codes of
practice specified:

Part [description] Code of practice Action*

The following parts of the above-mentioned pipeline have the following limitations:

Part [description] Limitations

This certificate of fitness expires on the close of ................... or, in respect of any part
of the pipeline, on the date on which that part no longer complies with this certificate
of fitness.

Signed
[Inspection body)

Date

................... is an inspection body recognised by WorkSafe, such recognition being
notified in the Gazette of [year], at page ......... .

*List whether it has been Designed (D), Constructed (C), Operated (O), Maintained (M), Abandoned
(A).

Schedule 1: amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand Act 2013
(2013 No 94).

Schedule 1: amended, on 26 September 2006, by section 13 of the Testing Laboratory Registration
Amendment Act 2006 (2006 No 45).

Schedule 1: amended, on 26 September 2006, by section 13 of the Testing Laboratory Registration
Amendment Act 2006 (2006 No 45).
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Schedule 2
Particulars to be notified to WorkSafe
r12(2)

Schedule 2 heading: amended, on 16 December 2013, by section 22 of the WorkSafe New Zealand
Act 2013 (2013 No 94).

Part 1

Particulars required to be notified to WorkSafe before construction

10

11

16

or operation of pipeline

Schedule 2 Part 1 heading: amended, on 16 December 2013, by section 22 of the WorkSafe New
Zealand Act 2013 (2013 No 94).

The name and address of every employer, and of any manager appointed under
regulation 5.

The material to be transported in the pipeline.
The route of the pipeline and its terminal points.

The proposed location of fittings, pumps, tanks, and appurtenances that are
intended to be directly associated with the operation of the pipeline.

The proposed codes of practice or codes for pipeline design, construction,
operation, maintenance, and testing.

The size, length, and maximum working pressure of the pipeline.

The proposed nominal outside diameter and nominal wall thickness of the pipe,
and the strength grade of the material of which the pipe is made.

Copies of hydrostatic test records, including calibration certificates for pressure
testing equipment and originals of field data sheets.

The proposed maximum and minimum hydrostatic test pressures.

Details of any likely adverse effects of the terrain on or adjacent to the pro-
posed route of the pipeline and any means by which the likely effects are to be
monitored or controlled.

A plan, in an appropriate form and scale, showing—
(a) the surveyed and pegged route proposed for the pipeline; and

(b) the extent to which the pipeline may be placed through, on, or under any
road, railway, water, or other artificially imposed landscape feature any
part of which is within 5 m of the centreline of the pipeline; and

(c)  the proposed location of block valves, and shut-off valves, of stations for
reducing or increasing pressure; and

(d) the location of any other pipelines, utilities, or storage facilities, that are
likely to contain significant amounts of potentially hazardous fluids and
that are located within 25 m of the centreline of the pipeline.
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Part 2
Particulars required to be notified to WorkSafe before abandonment
of pipeline

Schedule 2 Part 2 heading: amended, on 16 December 2013, by section 22 of the WorkSafe New
Zealand Act 2013 (2013 No 94).

1 The name and address of every employer, and of any manager appointed under
regulation 5.

The estimated date of abandonment.
Details of depressurisation, purging, cleaning, and sealing.

Details of changes to any existing cathodic protection system.

[V, I N VS B \S ]

Details as to the practicable steps to be taken to ensure no hazard is created
when a pipeline is abandoned.

Marie Shroff,
Clerk of the Executive Council.

Issued under the authority of the Legislation Act 2019.
Date of notification in Gazette: 14 October 1999.
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18

General

This is a consolidation of the Health and Safety in Employment (Pipelines)
Regulations 1999 that incorporates the amendments made to the legislation so
that it shows the law as at its stated date.

Legal status

A consolidation is taken to correctly state, as at its stated date, the law enacted
or made by the legislation consolidated and by the amendments. This presump-
tion applies unless the contrary is shown.

Section 78 of the Legislation Act 2019 provides that this consolidation, pub-
lished as an electronic version, is an official version. A printed version of legis-
lation that is produced directly from this official electronic version is also an
official version.

Editorial and format changes

The Parliamentary Counsel Office makes editorial and format changes to con-
solidations using the powers under subpart 2 of Part 3 of the Legislation Act
2019. See also PCO editorial conventions for consolidations.

Amendments incorporated in this consolidation

Health and Safety in Employment (Pipelines) Amendment Regulations 2023 (SL 2023/95)
Standards and Accreditation Act 2015 (2015 No 91): section 45(2)

Health and Safety at Work Act 2015 (2015 No 70): section 232

WorkSafe New Zealand Act 2013 (2013 No 94): section 22

Testing Laboratory Registration Amendment Act 2006 (2006 No 45): section 13

Wellington, New Zealand:

Published under the authority of the New Zealand Government—2023
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